SCHOOL OF BUSINESS ADMINISTRATION
AT PORTLAND STATE UNIVERSITY

HUMAN RESOURCE MANAGEMENT

Human Resource Option Requirements *
A minimum of 20 credits as follows:
e MGMT 351 — Human Resource Management (4)

e MGMT 461 — Reward Systems and Performance Management (4)
e MGMT 471 - Staffing and Employee Selection (4)

e MGMT 493 — Human Resource Policies (4)

e Upper division management courses (4)

* NOTE: Students who wish to complete a double option in General Management and Human Resource
Management cannot apply more than eight common credits to each program.

Prerequisites:

COURSE PREREQUISITE

MGMT 351 BA 302

MGMT 461 MGMT 351

MGMT 471 MGMT 351

MGMT 491 MGMT 351

MGMT 493 MGMT 461, MGMT 471 or 8 credits of
MGMT 461, 471, 491
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HUMAN RESOURCE MANAGEMENT

When Human Resource Management courses tend to be offered:

FALL WINTER SPRING SUMMER
MGMT 351 MGMT 351 MGMT 351 MGMT 351
MGMT 461 MGMT 461 MGMT 461
MGMT 471 MGMT 471 MGMT 471

MGMT 491

MGMT 493 MGMT 493

Suggested Sequence:
TERM 1 TERM 2 TERM 3 TERM 4 TERM 5
BA 302 MGMT 351 MGMT 461 MGMT 461 MGMT 493
or MGMT 471 or MGMT 471 MGMT elective

Recommended way to plan out your Human Resources courses:

Junior Year
Fall

Junior Year
Winter or Spring

BA 302

MGMT 351

Senior Year

Senior Year

Senior Year

(Not recommended to
take both same term)

(Not recommended to
take both same term)

Fall Winter Spring
MGMT 461 MGMT 461 * MGMT 493
or MGMT 471 or MGMT 471 * Highly recommended

to take during Spring vs.
Summer

MGMT elective
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