SCHOOL OF BUSINESS ADMINISTRATION
AT PORTLAND STATE UNIVERSITY

GENERAL MANAGEMENT

General Management Option Requirements
A minimum of 24 credits as follows:
e MGMT 351 — Human Resource Management (4)

e MGMT 445 — Organizational Design and Change (4)
e MGMT 448 — Team Processes (4) (Effective 2003-2004 or later)
e MGMT 464 — Contemporary Leadership Issues (4)
e Electives (8)
1. Four credits of an upper-division Management course

2. One course from the following list; MKTG 376, ISQA 459, MKTG 464, or any 400 level MGMT
course.

Prerequisites:

COURSE PREREQUISITE
MGMT 351 BA 302
MGMT 445 BA 302
MGMT 448 BA 302
MGMT 464 BA 302
MGMT 410 BA 302
MGMT 447 BA 302
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GENERAL MANAGEMENT

When Management courses tend to be offered:

FALL WINTER SPRING SUMMER
MGMT 351 MGMT 351 MGMT 351 MGMT 351
MGMT 445 MGMT 445 MGMT 445
MGMT 464 MGMT 464 MGMT 464
MGMT 407 MGMT 407
MGMT 410 MGMT 410 MGMT 410
MGMT447 MGMT 447
MGMT 448 MGMT 448 MGMT 448 MGMT 448
Suggested Sequence:
TERM 1 TERM 2 TERM 3 TERM 4
BA 302 MGMT 351 MGMT 445 MGMT 464
MGMT elective MGMT elective MGMT 448

(Effective 2003-2004 or later)
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